
Code of Conduct – Our      

Manufacturing Partners 

 

Terry Precision Cycling, LLC. 
 

 
Terry is committed to working with third-party manufacturers that engage in 
lawful, safe, and ethical practices and policies in all their operations. The Terry 
Code of Conduct is based upon International Labor Organization (ILO) 
standards and internationally recognized fair labor standards. Being a small 
company, Terry does not audit any of our partners for compliance; however, 

each of our partners work with customers that perform these audits or are 
audited by a third-party. Further, we have discussed with each of our 
manufacturing partners our required standards and they acknowledge our 
requirement that they meet the standards set forth below. 
 

LABOR 

Supplier does not use any form of forced or compulsory labor in any facet of 
their operation-- indentured, slave, bonded, or any other forms of forced labor. 
Further, supplier does not require more hours of work consecutively, or in total 
per week, than is lawful in their country. Supplier does not employ any child who 
is below the minimum age allowed under the laws of their country or applicable 

international laws. 
 

COMPENSATION 
All compensation and benefits meet the minimum levels as required by law in 
their country and are paid and provided by Supplier regularly and on time. 

Supplier shall provide a fair measurement and accounting of time on the job 
and will not withhold agreed upon compensation for work already performed as 
a means of punishment or incentive. 
 

HEALTH AND SAFETY 
Supplier provides a safe, health-conscious working environment, encompassing 

all facilities on the Supplier’s campus occupied at any time by any of their 
employees or employees’ family members. Policies and procedures are actively 
maintained by Supplier to prevent injury or health problems among the 
workforce, and Supplier complies with all applicable safety and health laws and 
regulations of their country.  

 
 
 

NONDISCRIMINATION AND HARRASMENT 



Supplier does not discriminate in employing any person on the basis of gender, 
race, sexual orientation, ethnic origin or religious affiliation, age, disability, 
political opinion, or any other status unrelated to performing the job. Supplier 

treats all employees with respect without retribution for grievances and provides 
an environment free of harassment and abuse, including physical or 
psychological disciplinary tactics. Supplier abides by all applicable laws of their 
country allowing for collective bargaining. 
 

HARRASMENT 
Supplier abides by all environmental laws and regulations of their country, 
specifically complying with standards for emissions and air quality, water quality, 
waste management, energy efficiency and carbon reduction, use of toxic 
chemicals and other substances, and maintain all permits and certifications 
required to do business in their country and for export.  

 

ETHICAL CONDUCT 
Supplier conducts all business in a legal and ethical manner and do not accept 
direct or indirect bribes or kickbacks from government or third parties. 
 

TRANSPARENCY 
Suppliers communicate with Terry in an open and direct manner, fully disclosing 
their business practices. Suppliers agree to maintain full disclosure of operations 
at locations that produce Terry goods.  
 

 
 
 
 
 
 

 
 
 
 
 

 
 
 
 

Terry Precision Cycling, LLC. 

Flagg Bicycle Group 
47 Maple Street 
Burlington, VT 05401 

 
 



Terry Manufacturer Code of Conduct 

Acknowledgement of Receipt and Understanding 

 
The above standards apply to all manufacturers, subcontractors, vendors, and 
all levels of the supply chain carrying Terry-branded products. Furthermore, 
these standards apply to any agreements and purchase orders made between 
Terry and the manufacturing partner accepting the Terry Manufacturing Code 
of Conduct standards.  

 
Terry manufacturing partners will maintain current and accurate information 
regarding: i) employee hiring and termination terms and conditions, ii) 
employee proof of age, iii) employee hours and compensation information, iv) 
proof of meeting local health and safety requirements, and v) employee 

grievances and employer responses. Terry’s manufacturing partners agree to 
provide this information upon request.  
 
 
 
I hereby acknowledge that I have received, reviewed, and understand the Terry 

Manufacturer Code of Conduct. I understand that any facilities, manufacturers, 
and subcontractors involved in the production of Terry-branded goods meet the 
expectations outlined in each area of the Code of Conduct.  
 
 

Document completed by: 
 

 
Name: ________________________________________________________  
 

Title: _________________________________________________________ 
 
Company: _____________________________________________________ 
 
Date (mm/dd/yyyy): ___ / ___ / ________ 
 

 
 


